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APPOINTMENT LETTER

File No.:- ALL/HR/PANOLI/04 Date:2023-02-24

Mr Gyanendra Prasad Dhal

Address : Cuttack

Odisha - 754007
MobileNo. : 6370404323
Email ID : gpdhal6@gmail.com

Sub:Appointment L etter

Dear, Gyanendra Prasad Dhal
This has reference to your interview we are pleased to inform you that you are appointed Quality Assurance As a General Manager
at Panoli Unit based at Panoli (Gujarat). Your date of joining is 11/02/2023

Salary Authorization from (SAF):

The compensation and benefits you are entitled to have been detailed in the Salary Authorization form (SAF)attached herewith at
Annexure‘A’. The entitlements detailed in the SAF are subject to change from time to time. Any changes in your compensation and
benefits will be communicated to you by the company in writing by issuing you arevised SAF.

Confirmation of Services:

Y our services will be confirmed after satisfactory completion of 6 months’ probation.

Other Terms and Conditions:

Detailed terms & conditions at Annexure‘B’.
Please signify your acceptance by signing and returning the copy of this appointment order, along with the annexure ‘B’.

Y ours Sincerely,
For, .

AMGIS Lifescience Ltd.

Authorised Signatory



A AMGIS

AMGISLifescience Ltd.

AMARDEEP CHEMICALS INDUSTRIES PVT. LTD. Registered Address, plot no 631 to 639 654 to
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Salary Authorization Form (SAF):
Annexure A to Appointment L etter dated:
Name Gyanendra Prasad Dhal
Designation Officer
Department Quality Assurance
L ocation Cuttack
Probation Period 6
Monthly CTC Rs. 19166.00
Cost To Company (CTC)
Salary Heads INR Per Month INR Per Annum
Basic Sdary 9583.00 114996.00
HRA 3833.00 45996.00
Conv All 1600.00 19200.00
Edu All 1200.00 14400.00
Specia Allowance 447.00 5364.00
Gross Salary 16663.00 199956
Employer Benefits
PF Contribution By Employer 1245.00 14940.00
Bonus 798.00 9576.00
Gratuity 460.00 5520.00
Fixed CTC 19166.00 229992
Employee Deduction
Professional Tax 200.00 2400.00
PF Contribution By Employee 1149.00 13788.00
Total Deductions 1349.00 16188
Net Take Home Salary after PF & Tax deduction 15314.00 183768
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‘AnnexureB’

In continuation to our offer of employment with Amardeep Chemicals Industries Pvt Ltd .,a summary of the major benefits available
to al employeesis detailed below along with other terms and conditions of employment.

WORKING HOURS

The standard work-week will be Monday through Saturday from 09:15 hoursto 17:45 hours. Depending on the nature of the work
schedule the standard work hours may be different for employees in some functions or practices.

PROBATION

You will be on probation for period of Six months from the date of joining and your services are deemed to be on probation till your
services are confirmed in writing.

Probation period can be extended for a period of three months or more on the advice of your reporting manager, and at the discretion
of the Company depending on your performance.

WORK RULES

You will also be entitled to and governed at all times by the policies, procedures, regulations and rules of the company in effect from
time to time whether such policies are specified in the |etter of appointment or elsewhere. Y ou would be required to apply & maintain
the highest standards of personal conduct and integrity and comply with all the policies and procedures of the company with
punctuality.

EMPLOYMENT

Y ou will devote your whole working time to the service of the company and will not engage in any other employment. Failure to
comply with the above will subject you to immediate termination without notice or payment in lieu of notice.

BACKGROUND REFERENCE CHECK

The Company, at any time (or as part of the joining formalities) conduct reference/ background check (including but not limited to the
previous employers, education qualifications etc.) in the event the statements / particulars furnished by you is found to be false or
misleading, Company reservesits right to terminate your services forthwith on the grounds of misrepresentation of the facts. Further
in the event if it isfound that you had indulged / been indulging in drugs and narcotics abuse or any other criminal activities or had
any criminal records, Company shall have the right to terminate your services forthwith. Y ou shall have no objection if the company
makes it’sinquiresin this regard as a pre-employment check.

EMPLOYEE BENEFITS
HOLIDAYS

We observe 10 National and Festival Holidays per year.4 National Holidays are observed every year and you would be entitled to 6
other Festival Holidays from an Optional List.

LEAVE

On completing one year’ s continuous service with Amardeep every employee will be eligible for 30 days of leave (inclusive of 07
casual leave and 07 sick leaves).The leave will be proportionate to the number of days actually worked during the calendar year. In
the event, if you are absent from work for 24 hours or more then you are forthwith required to notify AMARDEEP about your
absence along with reasons for the absence from work.

GRATUITY

As per the Payment of gratuity act 1972, upon completing 5 years of continuous Service with AMARDEEP every employee will be
eligible for the receipt of Gratuity a social security measure. The amount, equivalent to half month’s basic pay for every completed
year of service will be paid to you at the time of your separation from AMARDEEP,be it by resignation, termination or retirement.
AMARDEEP will not be liable to pay Gratuity to any employee who causes damage to the company through willful negligence &
omission, destruction of Company property or misconduct including leaving the services of the company without proper notice.
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COMPENSATION PACKAGE

We aim at paying attractive and competitive salaries to all our employees. Y our compensation & benefits will be reviewed and
revised annually, and any adjustments will be based on a thorough review of market conditions. Y our individua performance and
your contributions to AMARDEEP and Organization performance.

PERFORMANCE REVIEW

At the discretion of the Company,your services will be reviewed on quarterly basis on set KRAs.However, the salary revisions will be
done annually as per Company’s palicy.

TERMSOF SERVICE
INTEGRITY

It must be specifically understood that this offer is made based on the professional skills. Y ou have declared to possess as per your
resume. During the term of your employment with AMARDEEP currently or in the future or may be in conflict with the terms of your
employment with AMARDEERP either directly or indirectly. Thisincludes personal details viz, name, age, father name, contact
address or professional information like qualification. Ability or previous or any other matter germane to employment at the time of
employment or during the course of employment. Should AMARDEERP at alater date during the term of your employment become
aware that you have either suppressed any particulars or relevant information required to be disclosed by you or that you have
furnished false/mideading information AMARDEEP reserves the right to terminate your services forthwith without any notice and
without any obligation or liability to pay any remuneration or other dues to you irrespective of the period that you may have been
employed by AMARDEEP.

Every employee is expected to follow the taxation laws rules and philosophy of compensation and benefits in the letter and spirit and
uphold the values of honesty and integrity in all his’her actions in the course of doing so. Every employee shall claim only actual
expenses and ensure compliance with the tax laws of the land in letter and spirit

CONFIDENTIALITY

Y ou are expected to maintain utmost secrecy with regard to the affairs of AMARDEEP and shall keep any information, instruments,
manuals, relating to the company that may come to your professional knowledge as on associate of the company.

The position held by you is of astrictly confidential nature. As aresult of employment at AMARDEEP the company may from time
to time need to impart you with certain information/material pertaining to its business or its associate companies or any company.
Firm or person with whom AMARDEEP or its associate companies may at any time be in technical. Commercial or financial
cooperation or association. Which isto be treated as secret and confidential. Y ou shall not disclose to either during or after
employment with the company any information about the interests or business of the company or any affiliated company or client.
During your employment or at any time after the termination of employment. you will not divulge to any unauthorized person any
trade of manufacturing process or any knowledge or information concerning any matter or thing relating to the business or interests of
AMARDEEP and its subsidiaries/associate companies or of any company firm or person with whom the AMARDEEP or its
subsidiaries /associate companies may it any time be in technical commercial or financial cooperation or association. Y ou will not
utilize any secret or confidential information or knowledge acquired in consequence of your employment. Y ou shall keep confidential
any information or manuals relating to the Company’ s compensation and benefits schemes that may come to your professional
knowledge as an associate of the Company. Y ou should maintain utmost secrecy with regard to compensation and benefits package
and treat it asa highly individual and confidential matter not to be discussed with any colleague, other than your Manager. Y ou shall
not except in accordance with any general or special order of the Company of in the performance, in good faith of the duties assigned
to you communicate directly or indirectly any official document or any part thereof of information (including your salary to any other
Officer or other associate or any other person to whom you are reporting). Y ou shall not either during employment with AMARDEEP
or for aperiod of two years thereafter approach AMARDEEP business contacts. Business partners or customers for business of a
similar nature either individually or as a company or organization where you have an investment an advisory role or whole -time
employment in a decision-making capacity Y ou will be required to execute and be bound by a Non-Disclosure Agreement given to
you along with the Employment Letter and such Agreement shall be co-extensive with this Employment L etter.

AUTHORIZATION

The management of AMARDEEP shall be the only authorized signatory to sign any legal documents and shall only at its discretion
may speak about the company, its business plans & current projects.
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SECURITY

The data/information held on organization’s systems is deemed to be the property of AMARDEEP. Y ou shall be responsible for the
protection of data/information and security of passwords. The data/information/passwords should not be shared even with your
colleagues. Y ou shall use the company’s email for official purpose only. Information shall be available to you on a need-to-know
basis/based on the roles and responsibilities. Y ou shall be provided with aworktable and storage space which you shall ensure that
such storage spaces are locked when attended. Duplicate keys will be maintained with security/Administration, you may take a
duplicate key after signing for it for your own or ateam member’ s table or storage. In case you work outside Office hours on the
premises you are requested to produce your identity card to the Security personnel on demand. Any equipment taken out of the Office
premises will require a gate pass duly authorized by the appropriate authority.

USE OF COMPANY RESOURCES

Y ou shall be responsible for the safekeeping and good condition and order of all the AMARDEEP property entrusted to your care and
charge. Y ou may use the AMARDEEP resources only for Official purposes.

RETIREMENT AGE

The age of retirement for every associate of AMARDEEP is 60 years. Y ou shall however during the tenure of the services be required
to be medically fit for work. AMARDEEP may at its discretion request you to undergo periodic medical examination to enable
professional determination of medical fithess for employment.

TERMINATION

Y our Service with the company may be terminated at anytime, after confirmation or during probation by giving written notice of 30
days or payment of one month’s salary if your performanceis not upto to the satisfaction or expectation or if there is any misconduct
against to the Policies, and interest of the company.

HEALTH INSURANCE

All the employees are eligible for the medical benefit under Medi-claim Policy. It covers employee, spouse and two children
(Dependents as per the policy) will be covered under the Company Medi-Claim. All the employees are covered under the Group Term
Life Insurance Policy. Company has right to discontinue it, without giving any reasonable justification/reason.

CODE OF CONDUCT

It is condition of this Appointment letter and your acceptance that in terms of your business activities and persona endeavors, your
conduct will be in accordance with Company’ s policies and code of conduct. Y ou should comply with the legal requirements of each
State in which, the Company conducts business and shall enjoy the highest ethical standards in any business dealings. Y ou will treat
your colleagues, subordinates, superiors and female co workers with respect and dignity at the workplace. Violation of these or any of
the codes of conduct & discipline of the Company will result in immediate termination. Whenever you change your present or local
residence, or permanent address for any reason, you shall intimate the change to the Management immediately. Y ou will not leave the
station of your place of employment without prior intimation to the immediate superior or Officer in charge of your department, as the
case may be.

ALLOWANCES & PERQUISITE

The Company will reimburse authorized reasonabl e expenses you incur on Company business during the course of employment.
Claims for expenses will be subject to the Company’s Policy from time to time and approval from the Concerned Authority in
writing. The Claim should be accompanies by reasonable proof of the expenditure. Y ou will not be entitled to authorize your own
EXPEeNsES.

INFRASTRUCTURE AND OFFICE EQUIPMENT

You will be provided with the basis Infrastructure facilities like laptop/desktop, SIM Card, Access Card, 1D Card etc., depending
upon the need and nature of your services. The IT team reserves the right to control & maintain the designed information and access
to sites. Access to information will be provided depending upon the specific requirement of the user. Though the access to network is
authorized through access privileges approved by the HOD and IT Dept. Use of Company resources for personal useis strictly
restricted. This includes usage of computer resources, information, internet service, and working time of the Company for any
personal use.
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NOTICE PERIOD FOR RESIGNATION

This employment is directed towards a career at AMARDEEP. However, employment at AMARDEEP will always entail the
conditions of satisfactory performance and satisfactory market conditions for AMARDEEP' S products and services (asit may
determine at its sole discretion). The employee need to serve 7 days of notice period if leaving withing three months of Probation and
15 days notice period if leaving after three months of Joining during Probation. For all the employees post confirmation the notice
period for relieving form your services with AMARDEEP shall be 90 days or basic salary in lieu of notice period on part of
AMARDEEP only. Amardeep reserves the right to terminate your services without any notice or salary in lieu thereof on grounds of
misconduct, disloyalty and negligence, commission of any act involving moral turpitude or any act of indiscipline or inefficiency or
loss of confidence. In the event of any breach of the code of conduct or non-performance of contractual obligation or the terms and
notwithstanding any other terms and conditions stipulated herein. AMARDEEP further reserves the right to invoke other legal
remedies as it deems fit to protect its legitimate interests. In case of employment termination for any reason the year-end performance
incentive (if applicable) a part of your compensation structure will not be processed as part of full & final settlement.

RETURN OF PROPERTY

On Separation of your employment or upon the demand of the Company, you should deliver to the Company all keys, identification
cards and other related documents or materials in your possession provided by the Company. Furthermore, the Employee warrants
and undertakes that he/ she, or through a third person, will not make, or allow to be made, any copy or records in any form of the
above mentioned materials. You have to settle al the advances taken by you during your employment with the Company or the same
shall be recovered / settled during Full & Final calculations.

TRANSFERS

Every employee of AMARDEEP is liable for transfer/deputation/secondment/training to any office of AMARDEEP or it’s associate
companies’ client locations or third partiesin India or abroad in such an event you will be governed by the terms and conditions of
service applicable to the new assignment. In all service matters, including those not specifically covered here such astravel etc.
employees will be governed by the rules and policies of AMARDEEP in force from time to time.

BUSINESS CONDUCT

You shall at al times maintain office decorum including in dealing with colleagues both with office premises and at client locations.
Practices such as reading newspaper or magazines in the reception having obscene posters/work station screen servers at your work
place standing in groups and having refreshmentsin common areas playing games at your work premises etc. should be strictly
avoided.

SEXUAL HARASSMENT

Any act or language with sexual overtones or implications proving offensive to colleague of the opposite or same sex will be
construed as sexual misconduct and should be strictly avoided Offensive posters/ screen savers/mails or magazines and books at your
work place should be strictly avoided.

INTELLECTUAL PROPERTY RIGHTS

Y ou hereby expressly acknowledge and agree that any work that you may be conducting either on the premises of AMARDEEP or
otherwise with regard to patents, improvements discoveries or any other form of intellectual property whether protected under law or
not you are working on the express or implied instructions of AMARDEEP and on behalf of AMARDEEP . Any invention,
development, process, discovery, formulag, plan, specification program component, process adaptation or improvement in procedure
or other matters or work including any artistic literary or other work which the subject matter of copyright may be whatsoever made.
Developed or discovered by you, either alone or jointly with any person or persons whilein employment with AMARDEEP. capable
of being used or adapted for use therewith shall forthwith be disclosed to AMARDEEP and shall belong to and be the absolute
property of AMARDEEP and shall be deemed to be “work made for hire”. Y ou aso hereby irrevocably transfer and assign to
AMARDEEP and waive and agree never to assert any and all Moral Rights you may have in or with respect to any work,
documentations, designs and materials patents copyright or any other form of intellectual property where protected under law or not
even after termination of your work during or after the tenure of your employment. Y ou shall not communicate to any public papers,
journals, pamphlets or leaflets or cause to be disclosed at any time any information or documents official or otherwise relating to
AMARDEEP expect with the prior approval (in writing) of the management.
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OTHER TERMSAND CONDITIONS

In addition, you shall be subjected to such other existing general terms and conditions of service as may be laid down by the Company
to govern all members of its staff and to any changes to the terms and conditions of employment that may be introduced by the
Company from time to time. The terms of its appointment letter do not and or not intended to create either an express and / or implied
contract of employment with the Company, and the Board of Directors of the Company reserves the right to change the terms of the
letter unconditionally. With acceptance of this employment, you accept that the restraints specified in this letter are reasonablein all
the circumstances for the protection of the company and its other group company’ s legitimate interest. By signing this document, you
confirm that you have not entered into any other agreement with or undertaken obligations to others, including agreement with and
obligation to previous employment that are in conflict with the terms herein. All the above briefed terms and conditions are based on
AMARDEEP s policies, procedures and other rules currently applicable.

For, .

AMGIS Lifescience Ltd.

Authorised Signatory

Employee Acknowledgement
| accept al terms and Conditions of the company as stipulated above.

| hereby accept the position on the terms and conditions of employment offered.

Name:

Signature: Date:
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EMPLOYEE NON-DISCLOSURE AGREEMENT

In consideration of being employed by M/s Amgis Lifescience Ltd , the undersigned employee hereby agrees and acknowledges:

1. That during the course of my employment | may come across certain trade secrets of the Company; said trade secrets
consisting but not necessarily limited to:

a. Technical information: Methods, processes, formulas, compositions, systems, techniques, inventions, documentation,
machines, computer programs and research projects.

b. Business information: Customer lists, pricing data, sources of supply, financial data and marketing, production, or
merchandising systems or plans.

2. | assurethat | shall not during my employment, or at any time after the last working day of my employment with the
Company, use for myself or others, or disclose or divulge to others including future employees, any trade secrets, confidential
information, or any other proprietary data of the Company in violation of this agreement.

3. That upon the relieving of my employment from the Company:
a. | shall return to the Company all documents and property of the Company, including but not necessarily limited to:
drawings, blueprints, reports, manuals, correspondence, customer lists, computer programs, and all other materials and

all copies thereof relating in any way to the Companys business, or in any way obtained by me during the course of
employ. | further agree that | shall not retain copies, intentionally withhold information notes or abstracts of the fore

going.

b. The Company may notify any future or prospective employer or third party of the existence of this agreement, and
shall be entitled to full injunctive relief for any breach.

¢. This agreement shall be binding upon me and Company only.

Dated: 2023-02-13

HR & Admin Manager Sales Coordinator
Vapi & Panali Unit Panoli Unit
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